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Application for Employment 

 

Date of Application:     

Section I – PERSONAL INFORMATION  (please print)  

 

NAME   
                      Last                                               First                                Middle  

ADDRESS   

CITY  STATE  ZIP   

PHONE   EMAIL   

 
Age category:     15 & under  16 – 17  over 18 

 
EDUCATION 

School name 

City and State 

Grade Completed  Subjects Studied 

   

   

   

 

Special Skills__________________________________________________________________ 

Hobbies______________________________________________________________________ 

Have you ever been convicted of a felony or other crime?        Yes        No 

 (This does not necessarily disqualify you from consideration.) If yes, please write a description on a sheet 

of paper, place in a sealed envelope and return with this application. 

 

SECTION II – EMPLOYMENT            

Position(s) applying for (please circle your primary choice if selecting more than one position) 

o Any 

o Ski Instructor 

o Snowboard Instructor 

o Food Service (Snack 

Shack) 

 

 

o Rental Shop 

o Retail Store 

o Ticket Desk / Customer 

Service 
 
 
 

o Bartender* 

o Cocktail Server* 

o Lift Operator* 

o Snowmaker* 
*Age Requirement: must 
be at least 18 years old 

Earliest date you can start:   _______________     Hours per week desired to work:    

Available to work:       evenings          days     weekends     holidays    



2023-2024  Season 

Revised:  08/2023 

EMPLOYMENT HISTORY  (or attached resume)  

Dates employed Name, address, phone Wage Position Reason for leaving 

     

     

     

 
REFERENCES  (or attached reference sheet) 

Name City/State Phone email Relationship 

     

     

     

 

SECTION III- ENFORCED POLICIES          

Applicants between the ages of 14 and 16: To be considered for employment, a Parental Consent 

Form must be submitted.  

 

Alcohol & Substance Abuse Policy Statement 

Mt. La Crosse alcohol and substance abuse policy restricts the consumption of alcohol and controlled drugs 

on duty. Violations of the policy by personnel may result in termination or other disciplinary action. 

 
Harassment Policy Statement 

Mt. La Crosse strictly prohibits harassment (including sexual harassment) based on all protected classes.  

Any violation of the harassment policy may be grounds for disciplinary action including immediate 

termination. 

 
“I certify that the facts contained in this application are true and complete to the best of my knowledge 

and understand that, if employed, falsified statement on this application shall be grounds for dismissal.  I 

understand that, if hired, my employment is for no definite period and may, regardless of the date of 

payment of my wages and salary, be terminated at any time without prior notice. I voluntarily give Mt. La 

Crosse the right to make a thorough investigation of all statements contained herein.”   

 
Signature:           Date:      

 
Mt. La Crosse is an equal opportunity employer and does not discriminate in hiring on the basis of creed, race, sex, 
national origin, sexual orientation, age or disability unrelated to ability necessary to perform the work required.  No 
question on this application is intended to secure information to be used for such discrimination.  The information 
requested is needed for a legally permissible reason, including, without limitation, national security considerations, a 
legitimate occupational qualification or business necessity.  Must be 18 years old for Hill Crew.  


